
  

WISCONSIN AIR NATIONAL GUARD  
 ACTIVE GUARD RESERVE (AGR) VACANCY ANNOUNCEMENT 

 

VACANCY ANNOUNCEMENT NUMBER: 21-024 ANG  (2 Positions)          
 
OPENING DATE: 05 January 2021  CLOSING DATE: 20 January 2021  FILL DATE: February 2021, May 2021 
 
POSITION TITLE: Security Forces     AFSC REQUIREMENTS: 3P0X1  
                                                                               Trainees Accepted 
                                                                                       
RANK AUTHORIZED TO APPLY:  E1-E5 
 
MINIMUM SKILL LEVEL REQUIRED: Entry Level 
 
UNIT/LOCATION: 115 Fighter Wing, Madison, WI                                   
 
AREA OF CONSIDERATION: Open to all eligible to enter the WI ANG AGR Program 

 
ASVAB REQUIREMENTS: 
M:    A:   G: 30   E:                                                         
P: 2 U: 2 H: 2 L: 1 E: 2 S: 1         
 
                                                                                                                   

MINIMUM QUALIFICATION REQUIREMENTS 
 
 
1.  Members must meet physical fitness standards IAW AFI 36-2905, Air Force Fitness Program. 
 
2.  Applicants with family members currently on-board are cautioned to review ANGI 36-101 for assignment restrictions. 
 
3.  Personnel must have sufficient retainability to permit completion of tour of duty.  Cannot be eligible for or receiving an immediate 
Federal (Military or Civilian) retirement annuity. 
 
4.  Each application will be screened for all mandatory AFSC entry criteria, if degree requirements are required, please enclose 
copies of transcripts. 
 
5.  While there is no minimum time in position required for application, if selected individual has less than 18 months in current 
position on initial tour or 12 months in position on subsequent tour, final approval is contingent upon TAG waiver. 
 
6.  At a minimum, applicants must be able to obtain and /or maintain a favorable adjudicated personnel security investigation that is 
commensurate with their currently assigned AFSC.  Inability to maintain a favorable background investigation or required security 
clearance may result in administrative action, including termination from employment. 
 
 

CONDITIONS OF EMPLOYMENT 

 
1.  Individuals selected will be ordered to/or continued on full-time military duty under the provisions of Title 32 USC 502(f).  Subsequent 
tours are at the discretion of the State Adjutant General.  Member must remain in initially assigned position for a minimum of twelve 
months. 
 
2.  Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation, must 
complete a Statement of Understanding in accordance with Attachment 2 of ANGI 36-101. 
 
3.  Applicants participating in the ANG Incentive Program may be terminated upon entry into full-time National Guard duty.  See specific 
incentive agreement for termination rules. 
 
4.  Applicants must not have been separated “for cause” from active duty or a previous AGR tour. 
 
5.  Existing ANG Promotion Policies apply.  
 
 



  

 
BRIEF DESCRIPTION OF DUTIES: 

Leads, manages, supervises, and performs force protection duties employing up to the use of deadly force to protect personnel and 
resources. Protects nuclear and conventional weapons systems and other critical resources. Performs air base defense functions 
contributing to the force protection mission. Defends personnel, equipment, and resources from hostile forces throughout the base security 
zone of military installations. Operates in various field environments, performs mounted and dismounted individual and team patrol 
movements, tactical drills, battle procedures, convoys, military operations other than war, antiterrorism duties, and other special duties. 
Operates communications equipment, vehicles, intrusion detection equipment, individual and crew-served weapons, and other special 
purpose equipment. Applies self-aid buddy care and life saving procedures as first responders to accident and disaster scenes. Provides 
armed response and controls entry to installations and protection level resources. Detects and reports presence of unauthorized personnel 
and activities and implements security reporting and alerting system. Enforces standards of conduct, discipline, and adherence to laws and 
directives. Directs vehicle and pedestrian traffic; investigates motor vehicle accidents, minor crimes, and incidents; and operates speed 
measuring, drug and alcohol, and breath test devices. Secures crime and incident scenes; apprehends and detains suspects; searches 
persons and property; and collects, seizes, and preserves evidence. Conducts interviews of witnesses and suspects and obtains 
statements and testifies in official judicial proceedings. Responds to disaster and relief operations and participates in contingencies. 
Develops plans, policies, procedures, and detailed instructions to implement SF programs. Plans, organizes, and schedules SF activities 
and provides oversight, guidance, and assistance to commanders with the application of physical security and force protections in support 
of priority resources. Operates pass and registration activities and supervises and trains SF augmentees. Employs and utilizes the Incident 
Command System construct during emergency planning, response recovery operations. Inspects and evaluates effectiveness of SF 
personnel and activities. Provides guidance on employment and utilization of military working dog teams. Ensures proficiency training and 
certification standards are maintained. Employs military working dogs to support worldwide security force operations and executive agency 
requirements to include nuclear, Presidential support, federal law enforcement and national strategic programs. Ensures health and welfare 
of military working dogs. Trains handlers and military working dogs on all aspects of military working dog training. Maintains dog training 
and usage records and is responsible for storage, handling, and security of drug and explosive training aids. Leads, manages, supervises, 
and implements ground weapons training programs. Controls and safeguards arms, ammunition, and equipment and instructs ground 
weapons qualification training. Provides guidance on weapons placement to security forces and ground defense force commanders. 
Inspects ground weapons and replaces unserviceable parts and analyzes malfunctions by inspection and serviceability testing. Uses 
precision gauges, testing instruments, and special tools to adjust parts and operating mechanisms. Function- fires weapons for accuracy 
and serviceability. Controls and operates firing ranges and associated facilities to include supervising construction and rehabilitation. 

 
SPECIALTY QUALIFICATIONS: 

Knowledge. Knowledge is mandatory of: Weaponry, laws, directives, programs, policies, and procedures governing SF activities; 
installation security; weapon system and resource security; anti-terrorism; law enforcement and investigations; military working dogs; air 
base defense; training; pass and registration; civilian work force; and combat arms. 
 
Education. For entry into this specialty, completion of high school or General Equivalency Diploma. 
 
Training. N/A  
 
Other. The following are mandatory as indicated: For entry into this specialty: Normal color vision as defined in AFI 48-123, Medical 
Examinations and Standards. No history of excessive alcohol use or been arrested in the past two years for two or more alcohol related 
incidents regardless of disposition, except when found not guilty. Must not have used a substance (sniffing/huffing) to obtain an altered 
conscious state from aerosol spray, lighter fluid, petro chemical, adhesives, Freon, or any other chemical for a purpose not intended for 
use. No more than one active wage garnishment for delinquency. No more than two delinquent charge off/collection (>= 30 days) payments 
within last two years. Within three years prior to entry into military service, not have been terminated from civilian employment more than 
twice for reasons of misconduct, theft, or alcohol use. No record of sleep disorders to include, but not limited to, sleep apneas, insomnias, 
hypersomnias, narcolepsy, or restless leg syndrome. No current diagnosis of Attention Deficit Disorder/Attention Deficit Hyperactivity 
Disorder or perceptual or learning disorder(s), with no use of medication(s) to treat same in the last 12 months. No history of any of the 
Bipolar and Related Disorders, Depressive Disorders, or Anxiety Disorders. See attachment 4 for additional entry requirements. For entry 
into 3P0X1A/B, qualification in and must possess a minimum 3P031 AFSC and two years of total active federal military service. Must earn 
a minimum of 5 on the Security Forces 3-Facet model completed in Tailored Adaptive Assessment System (TAPAS). For entry, award, and 
retention of these AFSCs, the following are mandatory: No recorded evidence of personality disorder that negatively affects duty 
performance. Must not have a sustained or untreatable emotional instability to include depression or suicidal ideations. Must not have a 
record of suicidal attempts, gestures, threats or history of self-mutilation. Distance visual acuity correctable to 20/20 in one eye and 20/30 in 
the other. Qualification for arming, suitability to arm, or suitability under Personnel Reliability Assurance Standards IAW AFI 31-117, 
Arming and Use of Force by Air Force Personnel. Never been convicted by a general, special, or summary courts-martial. Never received 
non-judicial punishment under the UCMJ for offenses involving substantiated drug abuse as defined in AFI 44-121, Alcohol and Drug 
Abuse Prevention and Treatment (ADAPT) Program. Never been diagnosed with a severe substance use disorder by a certified medical 
provider. Never received nonjudicial punishment for acts of larceny, wrongful appropriation, robbery, burglary, housebreaking, misconduct 
in combat as defined in UCMJ articles 99-106, or any act that harms or has the potential to harm the physical safety or well- being of 
animals to include Military Working Dogs. Never have been convicted by a civilian court of a Category 1 or 2 offense. Conviction of 
Category 3 offenses are not acceptable for entry into the AFSC. After award of the AFSC, conviction of Category 3 offenses are grounds 
for withdrawal of the AFSC if deemed appropriate by the commander. Category 4 traffic offenses alone are not disqualifying. Offenses are 
described and listed in AFI 36-2002, Regular Air Force and Special Category Accessions, Uniform Guide List of Typical Offenses. 
No speech disorder or noticeable communication deficiency as defined in AFI 48-123. Individuals who have had their spleen removed are 
not eligible for assignment to the military working dog program or any canine functions. Must possess a valid state driver’s license to 
operate government motor vehicles (GMV) in accordance with AFI 24-301, Vehicle Operations. No diagnosed fear of fear of heights or 
confined spaces. No documented record of gang affiliation. No fear working around nuclear weapons or components, nor have an 



  

identifiable negative opinion of the role of nuclear weapons in our nation’s strategic deterrent mission. Must not have 
used/distributed/manufactured illicit narcotics as defined in schedule I/II, used a drug that can cause a flashback, or been arrested for 
narcotics in schedules I through V as listed in 21 USC §812. Exclude use of marijuana, hashish, or other cannabis-based products for entry 
unless that use resulted in the documentation of a use disorder by a credentialed medical provider. Never failed (or failed to participate in) 
prescribed rehabilitation program or treatment regimen after being diagnosed by a certified medical provider with an alcohol use disorder.  
For award and retention of these AFSCs, must maintain local network access IAW AFI 17-130, Cybersecurity Program Management and 
AFMAN 17-1301, Computer Security. Specialty requires routine access to Tier 3 (T3) information, systems or similar classified 
environments. For award and retention of AFSCs 3P0XX, completion of a current T3 Investigation required IAW DoDM 5200.02, AFMAN 
16-1405, Air Force. NOTE: Award of the entry level without a completed T3 Investigation is authorized provided an interim Secret security 
clearance has been granted according to DoDM 5200.02, AFMAN 16 -1405. 

 
 

HOW TO APPLY 
 
All documents must be personally identifiable and must include date if required. 
 

All applicants must submit a complete application packet to J1 to be considered for an AGR position. All Applicants must submit 

an application that includes the following: 

 

 Cover letter with Job Announcement Number and Position Title for which you are applying, current Military Status (AGR, 

Technician, Traditional, Active Duty), along with contact information (i.e. Phone numbers and an e-mail address). Required for all 

applications. 

 

 If you are unable to obtain or must substitute required documents, a detailed statement must be provided in the Application Cover 

letter to justify the absence. Failure to include justification for missing or replaced documentation in cover letter will result 

in disqualification of Application.  Documents submitted after the closing date will not be accepted. 

 

 NGB Form 34-1 (Application for AGR Position) dated 11 November 2013 (must be provided even if already AGR; must be 

signed and dated).  Manually signed copy accepted.  Digital signature may fall off when combining PDF files.  Double check prior 

to sending packet. 

 

 Record Review RIP (NOT point credit summary or Career Data Brief) complete and current.  Other Service Components 

submit appropriate individual personnel information printout.  This is used to verify AFSCs, aptitude scores, position status, time in 

service, time in grade, etc. This can be pulled from vMPF.  If you cannot pull contact your unit CSS. 

 

 Member Individual Fitness Report. All airmen will provide a satisfactory fitness test by the last day of the month, not outside 12 

calendar months (must meet this requirement by the closing date). Will not accept the “I AM FIT” report. 

 

 Current (within 12 months) AF Form 422, Physical Profile Serial Report.  Other Service Components submit medical 

documentation that includes PULHES score. If any PULHES are a “3”, a statement indicating that individual is Worldwide 

Deployable needs to be submitted. Contact your Medical Group to obtain your AF Form 422. A working copy will be accepted to 

show the process has been started if most current 422 is not within 12 months of the closing date.  This is used to verify PULHES 

and medical readiness. 

 

 DMA FORM 181-E (Race and National Origin Identification). Form is required for packet. However, completion is voluntary. 

Please see further instructions on the form. 

 

 All Other Service Component applicants must have their ASVAB raw scores converted to Air Force ASVAB scores and include 

them in a letter from either a Recruiter or MEPS Counselor. 

 
 
1.  E-mail SCANNED application encrypted to AGR POCs MSgt Melanie Kasten and SrA Toni Trentadue: melanie.l.kasten.mil@mail.mil 
and toni.m.trentadue.mil@mail.mil.  An email will be sent to confirm receipt of application.  Emails verifying receipt are not automatic.  
Feel free to call Comm (608) 242-3720 or (608) 242-3723 to verify receipt of your packet.  Scan file in as 1 PDF.  Contact your unit to assist 
if needed.   
 
2. J1 will not review the application for completion or accuracy before the closing date.  The applicant is responsible to ensure 
that application is complete and all required documents are correct and included. If the application is incomplete, a letter will be sent 
to the individual indicating the reason for disqualification.  All applications submitted become the property of the Human Resources Office 
and will not be returned. 
 
3. Questions regarding this announcement may be referred to AGR Staffing, Comm (608) 242-3723 DSN 724-3723 or e-mail 
Ng.wi.wiarng.mbx.j1-internet-feedback@mail.mil  
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